A 142
1o 3k

183

SHE AP M M =8t8|X|: M3A M 25, 2003
J Korean Acad Dental Hygiene Education Vol.3, No.2, 2003

Aol GFL WAL
:T"L
3}

Asda A9

O[Z]0| R, X|zt2|HA}t

B =
= E_I_Ol'l'l'v

AnslAbel 474 w7z wiw
sk AR A AL 4
Aol ool H20 BYE A2 ek A
Ae gushe Ao g
B AAE AS B do) ohw,
Agel A ARSI o4 Bap ele] @
SHol AFE F 4 sk

oo ek WAlo] wolxw A Falropel
F7F AA =9l Rubenstein 52 &
Foll A YA T AEF A} SAA 717 e]
Asg e Fd wnEe delez AA
A FUT A 69 ool Az o
WS A Y A T gk 23w g,
Deckard 59 1Tl A 14 2 2o o3
253} A, ART AR Aeda 2 5

of oA el frz vehdd?. Az ke Frtst

do
0

>
-

o

d
o

o1 ek, om 2

AN
2 olFojql B AFHIE YPH0. A

sho] A, fEA T A W AYAe B
dw A7ladel 2 A Fr oz AF

o2ty Hoist

—

S $469-705 ZJ|= O1FT O{FS wa| 454-5 O{FLHSH X[ 2| Mt
HM3}: 031-880-5384 ELHZXZ}F: 011-9061-5384 E-Mail: yhjungbd@hotmail.com


mailto:yhjung64@hotmail.com

184 J Korean Acad Dental Hygiene Education Vol.3, No.2, 2003

o Be BAE ANRA, SALE P AW AF A ARSAANE Aoz 20034 3
A BT olAEe FAR 4 dom Q3H 697 ool om, AnslAA Wl

B sl eHl. o] Arizona State University A& zF Fol|A 24 X9 YA} (572 $33}
ol Al AR dFzAbe] Azl A ZF 3 e 39 67196 A AEA S w23l 3]
FA7e 237 A& 45 oA Fo| Ay  H AEA 528F F Sl FHHIAG ¥
L ARG FAAAZG T, AAg Zlow HokEE 6732 EAdA A
Sl SJell Al R Fofell A W AFzAE Al LF d61E HFEA 6 ARgstaH

Al E T glovt, #HTe AFRIE YRR A
FI AL A FukE o g f4-E HFE2 2.2, APES

9lom1¥8) Xzt P A}7} ZEA S &7 29l AT AHgEE ARESS Johnse}
S #AMse A9t B5 AAeln A9 Bader 541 MES V2= FF I AA

F A% AR WAAEAEES A4 & TRl Aol mae] A

_|

4
o

AE w3l
Aoz} dFdoz AsAE TRFEAL  A¥E +HNUAY v By dE 2R
Sobet olf2 AR VY SE ARE T ATAL A ANesleh A% e ATE
S 497k ek A9 AA) Soel wsh 3 AR Au 4pd TERA 9 23 589, 2
Fo ¥EAGE Lot AT AT PNL FI9 AATIE B2 S2TE UL Y
AAALS wEATE AEAAE oo} A B4 1288 AnsAAZ TR ol f 8
498 295 o5 B AT FAY 24 o6 49 NEE XU B a2de
A xd glol AnsIANe] FUTezE ol = AT
%I A A257] e A

2 QAT AT o) Aol e 2.1. AWy 542 ZAHE ¥E
Fr olgelfel ARG 2L o ATEATH Aue TyzAe Br 95
e B skl QAo TR ASs) olsld $YABAA A AR TEAF F 2
ANES Aoz 2A4E Asde A%sl FAT Y o 44YE B
A A A 8 A A
Aste TAQEAA DA FRARAE 2.2.2. oYU ZANYE
Gk AANAAE Bua] G A oA o EE GBS Bader o ol
A77h Desithm AR, AssIAAe] o @ Wgs WY 2 FHE TS &
Age AR Be By AuE AT WAL 4 FE AU T oAA g
A = Q7EAE Ads) =gk o4& EAGES s

2.2.3. AA9PRE S H= oAF 2
2. Q1AM 2 PR AE
ARIANE 2R ol48 AL B
2.1. AUA #& Johns F0) ol43 £7E +4. gl
B ATEAE AL A7 B AW A% o Agelde ARdezy BEsee ue



SHER|AMuESS|K| : M3H AM25, 2003 185

Azel A@ MY A W 2dshe ¥ H 1. Uum 84

27h 4. Q40e) by, Aol Bl 2AF | =4 7 (%)

[}
Aol 22 7%, kAt =i3A, A7 eA e 8 Zs0i8 o0& 346(75.1)
A Eoz FARYL A% Fu BAGE 71 H5(249)
. Lo 234 0|3t 72(15.6)
= T
= sl 28~ 26 189(41.0)
27~29M| 78(16.9)
2.3, XI'E‘E‘&! El)l-té—l 30~33AM| 60(13.0)
- . . 34~-38A 39(8.5)
Statistical Package for Social Scientists 39K 0| A+ 23(5.0)
(SPSS V.10, Chicago. Illinois)E A}-&-3}e] =} iyl H2ryst Sox} 398(86.3)
22 BA3lgh 9t EA, oA, oA CHstw EAR} 45(9.8)
] i chstel ZeAt 18(3.9)
ol B XS AE TF3FE ool st o e JE'E' 1610
- = x| 2ol & .
Aue) wes B ATEASH 54 N Al 128(27.8)
I} 2Rz wE oA XA AAE 2UA 34(7.4)
S ol Aot % AR FolAFAA ne ol
o 5 5} ]
& o] g3te] A FolA o] HAE G ao7k 4mA|7} 8(17)
7~8A| 7} 167(36.2)
9~10A|7+ 264(57.3)
7 Ak
3. oI 11A|ZF O] A} 22(4.8)
* EZAIZL 308 O|LH 267(57.9)
30~50% 115(24.9)
3.1, 2AuH EM 50~70 52(11.3)
i _ . 70~90£ 17(3.7)
AE AR v Eo] 751%, i+ AW 276 905 0|AH 10(2.2)
Alla, SRAE AFeslel 581%2 P ¥ Ama 1~23 71(15.4)
gtk HF TFAIZEE 88417 el 3, BTAIZE 3~438 102(22.1)
5~ 70 81(17.6)
& 308 olvi7t 579%, 2®l4 109 ool atony 18104
345%, BAH5 408 oAbl 41.2%, B 100 105 o[ 159(34.5)
~119ukslo] 243%=2 7b @Woka, "ol A ¥ NS 104 olat 26(5.6)
. 10~20 85(18.4)
o] 91&"0] 525% )= 1). <
] Sl ol 5] A > 20~3094 80(17.4)
8 zApe] ZRdgke 19 olslr} 31.5%. %+ 30~40% 80(17.4)
THEATe 190 23 Abol7} 219% 2 714 40 o| 4 190(41.2)
woka, TRAel mE d Ag 2rdge 10 2% S0era Dlk 3(0.7)
- 80~990+8) 51(11.1)
ool A7t BASE 76.5%<1 v, 23} 100~1190+2) 112(24.3)
e 04%=2 ety 34 109 o]s}qj 120~1399+2] 103(22.3)
140~1692+ 97(21.0)
Ao AR L Y %2 w=o
3% 104 o]} ZFAHAA) 538%2 ¥ 170~1998+) 49(10.6)
v, 409 o]Atel AL 32% 7 g} 2000+ O] A 46(10.0)
0|z Z HE 242(525)

ole 219(47.5)




186 J Korean Acad Dental Hygiene Education Vol.3, No.2, 2003

= 2. 0|123E¥™
O|E|AdE UZ O|Z|AE 8IS
= = 2
(%) (%)

HE0|H k= 156(45.1) 190(54.9) 0.000*
J|E 86(74.8) 29(25.2)

mEssi MErst SR} 197(49.5) 201(50.5) 0.001°*
thatm SYA 29(64.4) 16(35.6)
Chatel ZoIR} 16(88.9) 2(11.1)

=gl x| 2ol 2l 147(52.3) 134(47.7) 0.101
R b 2 63(49.2) 65(50.8)
HHA 17(50.0) 17(50.0)
=59 13(81.3) 3(18.8)
87| 2(100) 0(0)

ETA|ZH 302 oLy 130(48.7) 137(51.3) 0.089
30~502 70(60.9) 45(39.1)
50~702 24(46.2) 28(53.8)
70~902 12(70.6) 5(29.4)
90 O| A} 6(60.0) 4(40.0)

B2 802+l O|ot 1(33.3) 2(66.7) 0.000*
80~990+2 18(35.3) 33(64.7)
100~1192}+2 40(35.7) 72(64.3)
120~1392}2 52(50.5) 51(49.5)
140~1692+2 65(67.0) 32(33.0)
170~1992}2] 28(57.1) 21(42.9)
2000+2] 0|AF 38(82.6) 8(17.4)

AR 1~2H 41(57.7) 30(42.3) 0.004*
3~44 66(64.7) 36(35.3)
5~79 46(56.8) 35(43.2)
8~10% 23(47.9) 25(52.1)
1094 0| A} 66(41.5) 93(58.5)

CyES 10 0|3} 13(50.0) 13(50.0) 0.249
10~20% 40(47.1) 45(52.9)
20~30% 51(63.8) 29(36.3)
30~40% 40(50.0) 40(50.0)
408 O|A 98(51.6) 92(48.4)

*pE0.01
3.2. 015Fd 45.1%05 %A JERET, AEoide] B2 of

A&Are) ol AAY gl 748%z mEA  ARY wes BAdHoz feHde A



187

= — ojZIAHY U2 O|ZIAY 8= 2%l

(%) (%) (%)

3 Z| &t 14 0|5t 73(50.3) 72(49.7) 145(31.5)

D2045} 1~24 54(44.3) 68(55.7) 122(26.5)

2~34 30(55.6) 24(44.4) 54(11.7)

3~414 17(54.8) 14(45.2) 31(6.7)

4~54 17(60.7) 11(39.3) 28(6.1)

5~74 21(84.0) 4(16.0) 25(5.4)

7~1044 13(76.5) 4(23.5) 17(3.7)

104 OfA 17(43.6) 22(56.4) 39(8.5)

= D205} 14 0|5t 6(7.8) 71(92.2) 77(16.7)

1~24d 34(33.7) 67(66.3) 101(21.9)

2~34 36(61.0) 23(39.0) 59(12.8)

3~414 23(60.5) 15(39.5) 38(8.2)

4~514 33(73.3) 12(26.7) 45(9.8)

5~744 22(84.6) 4(15.4) 26(5.6)

7~1044 30(85.7) 5(14.3) 35(7.6)

10~134 28(90.3) 3(9.7) 31(6.7)

13~164 12(66.7) 6(33.3) 18(3.9)

1644 0| A 18(58.1) 13(41.9) 31(6.7)
o5 HAFGH A= Sl HEd o|AAF Qe Lo 874AztEY woten &
ZQAe] o]AAF olfe] 889%, dstw 4 ATgHoz {3 Zols: velWltH(pED.05).
2} 64.4%, AEN I 23} 495% o], B i = 8 A TFAgke] 5~7

b ¥ EAE A4 e B e

W, gAS oz $ola Aol velch 2¥

Aol Gepe Az
)

o] 492%= 7}A o

=
ol g o|HAHu &l 6

ZRAR Aol E %9 tte

29| 25844 1}

S%Z 7MA =
ok
1w

Yo —d
>
o
o
N
o,
2
=

o}
ps
o

=
X
>
rle
N
o
&
o
lO ofl

okt

bt

stg ol g5te] ¥4

3} ol eel g 2ol ol 20134

el A A

FAZEE o)A el gle ZellA 895X o

3.3. 017)0l 5%

3 WA olHel g -

f

274l 84.0%2 717
[e]

® 4. (& 5l F HA o]FefE

10~13 e A o] 7

Hof

Rt 2REA, 2AFhe] A F



188 J Korean Acad Dental Hygiene Education Vol.3, No.2, 2003

HE 4. A #HW 0|20IF BES5 Huf O|Z0|&/

T (%) T (%)

o £2 28240| HA|=l= 2% 147(43.8) 240 oist 205 55(17.0)
20| Chst 2E 27(8.0) o £2 22=40| HA|=l= 2% 45(13.9)
HAHeL HEEH 21(6.3) SX|F0| & FX| %= ER 29(9.0)
R BfolAtete| Oz 21(6.3) s YT 25(7.7)
X0 & =X s R 19(5.7) Al Bto|Atet BZTt EX| %= ER 24(7.4)
Al Bo|Atet AT} EX| %= ER 17(5.1) ChEsl| Btesls 9F 23(7.1)
R ZteAle] HMStoZ ol R8N BF 13(3.9) AfITtol OpE 20(6.2)
A 2 AHAYS 11(3.3) R oelAtel MEtez olst A £5 18(5.6)
ARuto| opt 11(3.3) ANz} IELH 16(4.9)
s o2 11(33) oAl g RpS 14(4.3)
HFo| Clek & 9(2.7) AT 14(4.3)
Choi| BhEEs off 8(2.4) x| Ifo| Afotel ozt 13(4.0)
AT 7(2.1) &§AE H&st7| 2lsto 10(3.1)
i AL RESZ oIt OfA} 6(1.8) 2Fol CiAMO| gl= 8% 7(2.2)
A2 AlSst7| 2lstod 5(1.5) b 2Ate] ZEO|S2E QISH O[A 4(1.2)
JHolX = 2(0.6) Z2x7|gle BF 3(0.9)
ZH7|3le| 2= 1(0.3) Mol sty 2(0.6)
81 336(100) ofl 2 1(0.3)
Holx Al 1(0.3)

S| 324(100)

KA o F ool gueleorh A B

R hal o

TEEH 2 EAEYS F3 oFE dYgd  Ax BypEu gEtn E2AE AEA BRI
SHARE SFEE T oHA ol fE ke A EdAE AeAtete] dzxvt S
(£ 6 I o2 oA olfE distdet S T

AEAR = A WA oFelf F AE ] 2 IFERA tgoR AEA Al
Tz v E 467%, 71E 372%% A @ & oF e fR SHItY HE TFAHY HyE
sfovt I vg &9 m &M BpEute]  mhd xpolE RFQI Mo whE o] 2] o]
94%, 71 &AL HAalekge] 103%2 ztelE B o] 2ol FA3 A RFA o FL2 IF
oJF9ch F WA o]FelfE v|E & BF F7e] F 7k¢)

i, M
o
&
o
Jo

- 2
[o
i)
e
4>
)
2
-

oA A7t 176%, 141%7} RE2ETS =5 o]  o]slel AL HiEuloe
2 FAAEL T B olf2 wEAE T 14086l A

2z 143%, 71EAE QA 115%2 A FY, 2009H oAl A4 284
led Adalek8-o] 7] ERfeA F =

9] stz vebgeh agA el

N 3 WA oA 2PEds A & odelfe Adgen d ol 28



E 6. M HM 0|Z0|7 SOHAM UMHIZII =2 57t = #HK 0|Z0|7 = H
A M olFo|F
T DR 2520 DAY DEEH =X3HE J|E
(n=147) (n=27) O}&(n=21) (n=21) (n=19) (n=101)
= Hagot 245 - 14.3 95 53 11.9
o|zlo|& o2xA - 2.6 238 286 211 208
ENEE] 122 14.8 - - - 5.9
=S 9T - - 143 - - 9.9
sz} ot 6.8 1.1 - 95 105 -
Chast o2 8.2 7.4 - - - 6.9
AHIT} Opzt 75 - 143 - - -
ey 85 - 7.4 - - - -
NEEM - - 95 - - -
olAl, AfLS - - - 95 105 -
oDA|Z - - - 14.3 15.8 -
Azl abeke] whd Wl ERRE AR, Aol 9 28T g

Aol e} Wz

Assie ol
ICEENE
} AN A 43
% AE 2B

27h 44,

2] oy
7R AZEA, THER,
o) Fx7t 2E o= et 7|ER] A
Fas vebg
o] & %«oﬂ/\{ 7}E X ok3l AR
Eelnol weh %
HYoKE 8)

Fodz o9
AgH oz fo4 sle
FEAE wEhy AR} 243 9 o3
A Zdzbel] wlE W A= A Fedd

Fol 4z o

Aole

Foz SR .

EEERERESY

AAE 3l 71 ol f2 YEldeK®E 7) o & HEE FUI 2] wrEbA 2008
B 7. A UL|MALE st= 0l
3 2& Z20|F7 R| 22| MALE ot= Olf

T(%) (%)
MEANZ B 67(14.5) 65(14.1)
IE By 114(24.7) 112(24.3)
X|Zfo|A} Y ABIDf H7| EHE 120(26.0) 46(10.0)
o1Z0| Lok 101(21.9) 71(15.4)
ZXof #of 49(10.6) 38(8.2)
SX|=0| E2 8% 59(12.8) 36(7.8)
OFMSH 2tei sty 104(22.6) 107(23.2)
NV 156(33.8) 173(37.5)




190 J Korean Acad Dental Hygiene Education Vol.3, No.2, 2003
H 8 ZENR2 8 AY ZF0F
ojE 7|E
p
(%) (%)
OIEARLR H 42(12.1) 25(21.7) 0.011
JHE Bof 69(19.9) 45(39.1) 0.001*
XAl & AT ST} &E 92(26.6) 28(24.3) 0.635
oZo| ChokAd 79(22.8) 22(19.1) 0.406
ol ZHof 29(8.4) 20(17.4) 0.007*
=2X|520| 22 H2 45(13.0) 14(12.2) 0.817
OlFEt AH B 77(22.3) 27(23.5) 0.786
YIRS 107(30.9) 49(42.6) 0.022
*pE0.01
e WE A BEARE BAvL FE T RAUD 104 o4 | A% 23AAL ¥
Fol 2 vebgeh. 255 A 3479 & w3 AF BALE 765%< W, AT de
ol 9 A4 Al 9 28 Y2k % 04z ek} 2 AeE uglw ox Aol
ol d A& IFIdHE SHEC JHE Fel wE Beu FXFA T Aol wWEL
w3k Zlek ARSIAANE She ol Welt = AZEe ol A8 A¥H ATt
ZHT AR AR 9 odE A ded ez AsHe|Ad. =3 A} %
54 AFssh o Asnd Aees 2ydael 9% A
o2 veht e Frte i H=3 o
B} BAg 9T ARAR o] oA
z=] - . . .
4. F5E W 200 zo shtz H4¥ & Aee 44T & Aok
Arizona Department of Health Services,
2 Q7= ARG o Molsk sl Office of Oral Healthol 4l Alg% d7olA] o
AALE S o8 AT 72 dibEAS 2 27 A dF 9 o5 28dl
o #AE AR d7ASE FAeE AR 3 JxpFo= AL ARE FA4
A e oA Ao FLAHE g e T AP ® ATeNE A A oAl
ool zAel Aele wdalm o7l AEelw, = o F& 2FEAel A% BT 1 g o
o4 g Eesd 2 AT kel Ash  f7b wprwelgleh ¥ A olHol g2 ut
93 FHUE) AN B 2AFE T 2] A F o4 Urhim w4l ¥
A Aslete Ax A9 YA DA Al 25F oHAIY w=r) w2 A2 Bt
AE 2k Aoz BusE g o] oxale] FE olf Fof e S
o] X AF o g T ZTZAZte] ¢ AL AFE<ch Miller?e] R oA xE BIBuls)
Aoz wel oAARel gl AN AL BAFU & HA g A oA T oH
of W AL =g TFAYe] o)Al F Ak Al HA lelez vepon. Loiacono:
o stz 8T 4 A A FdT T el @E pEE wed e 5l



R e
YN et AE
& Ao A Zae Ao AT Ao
(incentives) o] =go] Xt

Nee vl e 4
Be ool g2 HF4ohe 4
A Qe SR wl2A aa
157 A o ol Al ez 4
epde®), 2413 o)Ak e A
2 gAloz 3 o oA,

Aol 9 A A T s A

[e]
’%"‘c}“a— A

i 4z oo

L Gl A% BAG BAFL AT ¥
2 b, o

TSRS GFAQ ool furt daA
[e]

r_E{
o,
o
ol
ofy
AL

o
X
i,
o,
Jo

Millers] &l o4 24 713

E &5 18
29} FFx HEo| Fa3l oA o] Sg L}, B
AFAME U YA AL AR =
QApell wlsf A zhojabsl Fz7t <t He Aol
F2% ojfelf Fo) stz dFgHgon. o
e BdAE AR W 2 wFe Fe

Aoz vepgd. d7xAE 3. A4
o o3 AAe] doppa 2, 2)z}efae} 2|3}
A F27F S B
A4 FFH AL AHE Eideia, ¥
2o A=rh wsAA Wt
AL sk AR A
ARl Fzel AHHE SAHAA
B FE ATz
oAl
ol 7h w2

o sgAuE ngRel

AT o142 QoA 3

<
QA7 A s

o wel Wi Aoz urhor®), # A
NE 2376l 104 |49l Ae G FAITel
109 olshe] A¥ARE o %S ool gz

Sk
B ATeAE AR AR A A olH
14 5 25%=2 A3 A4 Millere] oA
AR YA E S 2R o2 vehdel?)
AL dre |2 AR sF] sA%
x2o] P3|, Loiacono: || YA} o F
AA W g AU =Ae Assl A
&7 ZHATIEE 2ol 2 4 S
AL, gt 4Fsh AmA el ol
she Aol AN} AFTE T
A U s

SECPRE

o

o
2o
2 A
i)
B
)
@
ottt

ol
o

&
F, kAt 7—‘-}\35‘} R i
=1 }E}‘ﬁ,\'t} Nelson#} Newell2 A 7))
e #YE =945+ AFSAAYAE 9
F32] A% w&(career planning work-
shops)e] |79 AALe] A7) 24 1l 2] 2] A
AR BA el =gE Foa dgoem®), o
A7 A = 2] E Aov. dFS FuA

o

o o BN o R
o i,
rld
—d
o
:|
fu
O
mgL
A
;9,

_Pi

7 AEAYel He 273 AAAE 2
71Hom THIA = F23 9Qlow WA
YT, B AT E 20094 o 4he Ve
A% BEADE WATL FH Do f2 Ve

sk 98 394 Wk A
AR 8

L= 2L A A
ZAAAS Rl A3 oy

SEEE!

52 Ay

o



192 J Korean Acad Dental Hygiene Education Vol.3, No.2, 2003

A x2d o A7]EEe] £go] HE QE
A golEw x&o] & Zlolrh XA}

g gl 124E <P 4%
A

2 lo o de

foleh @ Aeleh &

7+
1%’—01] A g o]#]

g
A%s AdE] ARAE AsAAe BT
e wAS7] 93 Q77 e Ao

NEEEEE

 AFE ASsIALe oAl E
7] glste) AP Aoz AR 2AE)
gl o7, SPSSWIN 10.0& o] 4-3te] 43 A7}
o 2 AEE AglEk

L o]X g o] v &2 o], AEN, wEA
= B4 5l AF$(pE0.01). FFAZ
(PED.05)oIA FAHL=2 Fo3t zbol&
B F31e.

2.3 WA olHolfre TFERA Be

. A Aske] b gelglw
Rr

A HWH °]7d°]‘rr°ﬂ nE
Buk 949 %0

=2 %‘S’]‘?\i:ﬂ_, 7]%2]——}_—‘- -‘—:—,—}_7'] 372%

=~
N
AN
N

PAlFE 103% oz SHEpeh F oul
A o|Fe| g2 wEAE BRSET 17.6%,
<FE7 143% $oldlal 7EAE B
1 141%, JA%E 115%0)90w. a4
Aol w2 A AA o] F ol el it &
Hoz FRxlel Fd olfglert 1o

LR AR 2R ol gk AT,

Folfrz Aedd EdAe 2aEth o
Fa EgAe A 5 f‘z}% =44
£ Akt Jxot oF He A4S B4
o BT 139781 ofskal A TF2A
goz HaEnte] oxfelfglont. 140

R~ 1995909 A9 37 Fe] B
b 2009 oLl A AEY HFE

ohe ol el 2 Hgsiseh

N

]
oAb 9 G Age] gz7} 49, 7}
A2 A A&l
ol AL ZhERck Qb Ahei

A goz veht BReM A7 A

2= 2~
Z Hof Folglw

Aol Fodol SR WEL ) EA A
o gorer FATHozE fol4 Gx
a}o] 2 Hed F¢IEH(pEDN.OL).

arm=en

. Rubenstein LK, May TM. Stress in the

training and practice of dental hygiene.
Dent Hyg 1986:60:166-169.

. Deckard GJ, Rountree B. Burnout in

dental hygiene. Dent Hyg 1984:58:307-
313.

. Miller DL. Determinants for leaving

dental hygiene practice and factors
influencing consideration for reentry.
ADHA Report 1988 June.

. Johns GH, Gutmann ME, DeWald ]JP,



o

TAAYLFEE| R - M3 2=, 2003

10.

11.

12.

13.

Nunn ME. Career Retention in the
Dental Hygiene Workforce in Texas. ]
Dent Hyg 2001:75:135-148.

. Irvine DM, Evans MG. Job satisfaction

and turnover among nurses: integrat-
ing research findings across studies.

Nurs Res 1995;44:246-253.

. Mesirow MK, Klopp A, Olson LL.

Improving certified nurse aide

retention. ] Nurs Adm 1998:28(3):56-
61.

. Rose MA. Factors affecting nurse sup-

ply and demand: An exploration. ]
Nurs Adm 1982:12(2):31-34.

. Tonges MC, Rothstein H, Carter KH.

Sources of satisfaction in hospital nurs-
ing J]  Nurs Adm
1998:28(5) :47-60.

practice.

. Cumbey DA, Alexander JW. The rela-

tionship of job satisfaction with organi-
zation variables in public health nurs-
ing. ] Nurs Adm 1998:28(5) :39-46.
Yoder LH. Staff nurses’ career develop-
ment relationships and self reports of
professionalism, job satisfaction, and
intent to stay. Nurs Res 1995:44:290-
297.

Loiacono C. Manager’s guide to reduc-
ing dental hygiene turnover. J Dent
Hyg 1989:63:328-334.

Griffeth RS, Hom PW. Locus of control
and delay of gratification as modera-
tors of employee turnover. J Appl
Social Psychol 1988:18:1318-1333.

Body KL. Dental hygiene job and
Dent Hyg

career satisfaction.

14.

15.

16.

17.

18.

19.

20.

21.

22.

23.

24.

193

1988:62:170-175.

Boyer EM. Job satisfaction among den-
tal hygienists. ] Dent Hyg 1990:64:235-
238.

sHl A Abehs) g 2001
221 A AR AFRFE G

Bader JD, Sams DH. Reasons for
changing employment positions among
practicing North Carolina dental
hygienists. ] Dent Hyg 1992:66:27-33.
olAdv]. A2k Ak Qb E
b A7 e o)A emste] A AT
gH=- 2] 9] A 255} 3] #] 2002:2(2) :131-143.
Arizona Department of Health Services,
Office of Oral Health. Survey of dental
hygienists in Arizona's work force.
1997 June.

Miller DL. An investigation into attri-

H O
7°l_,_ ,

tion of dental hygienists from the work
force. ] Dental Hyg 1991:65:25-31.
Miller DL. Reentry: manpower issues
related to nonpracticing dental hygien-
ists. ] Dent Hyg 1990:64:226-234.
Nielsen NJ. Decision making associated
with dental hygiene practice. Dent Hyg
1983:57:24-31.



194

25.

26.

27.

J Korean Acad Dental Hygiene Education Vol.3, No.2, 2003

Rubinstein L, Miller SS. Dental hygiene
practice behaviors and perceived deci-
sion making. Dent Hyg 1985:59:404-
408.

Benicewicz D, Metzger C: supervision
and practice of dental hygienists:
Report of ADHA survey. ] Dent Hyg
1989:63:173-180.

Hicks M]J, Devore CH, Duckworth JE.
Developing the periodontal cotherapist:

28.

29.

New directions for dental hygiene edu-
cation. Dent Hyg 1987:61:126-130.
Nelson M]J, Newell KJ. The effect of a
career planning workshop on graduate
dental hygienists. ] Dent Hyg
1993.67:388-397

Dadian T. Dental hygienists’ career
promotional behavioral and attitudes. ]

Dent Hyg 1993:67:318-325



AU S| X MI3A A2=, 2003 195

o

Abstract

The study on determinantdor changing
employmentpositionsamongdental hygienists

Yun-Hoa Jung

Departmentof Dental Hygiene Yeojoo Institute of Technology

Key words: Changing a job, Dental hygienist, Intent to stay

Purpose: This study sought to identify factors associated with dental hygienists’ decisions
to leave one dental office and commence practice in another. In addition to, the reasons den-
tal hygienists stay in the profession were investigated. Demographic descriptors, including
education level, marital status and age, and employment setting were also examined.

Methods: Currently practicing dental hygienists in Korea were surveyed from March to
May 2003. Data were collected through a questionnaire. The survey collected information con-
cerning the 461 respondents’ personal characteristics and reasons associated with changing
positions and staying. Data were analyzed using frequency distributions, independent t-tests
and chi-square analyses. All statistical analyses were conducted using the Statistical Package
for Social Scientists(SPSS v.10, Chicago, Illinois).

Results: The primary reasons for taking up another employment were found to be better
offer, inadequate salary and personal conflict with dentist. Secondary reasons stated for
changing their job revealed additional factors including inadequate salary. better offer, and
lack of benefits. The primary influence in deciding to remaining in the practice of dental
hygiene was self-development. Family responsibility, safe environment and professional collab-
oration were also important factors in deciding to remain in workforce.

Conclusion: The position changes of dental hygienists are primarily influenced by better
offer. Inadequate salary and conflict with dentist were also important factors in deciding to
change employment positions. The findings suggest that dental hygienists who remain in the

workforce are positively influenced mainly by self-development. Employers of dental hygien-
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ists should be aware of these factors in employing process. If more hygienists could remain

longer in their positions, the manpower situation would be affected positively.



