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ABSTRACT

Objectives : This study aims to investigate the relationship between the self-leadership and
stress of students majoring in dental hygiene in clinical practice. This study will be helpful to
cope with clinical practice effectively,

Methods : Subjects were 221 dental hygiene students from 4 universities in Daegu and Gyeongbuk.
Data were abalyzed by independent t-test and multiple regression analysis,

Results : Stress-response was 60,30 points in high self-leadership group and 57.20 points in
kow self-leadership group, It was statistically significant, Clinical practice-induced stress was made
by self-expectation, rehearsal, and self-criticism, Stress was able to be overcome by self-reward
and positive mind,
Conclusions :
the self-leadership before the clinical practice or at the early phase of clinical practice in order

It is necessary to take the curriculum into consideration which can improve

to ensure that the students majoring in dental hygiene are exposed to less stress arising from
clinical practice and better cope with such stress,
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Table 1. The characteristics of the study subjects
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2 Ao A ot Al At 47 dhetae)
Z$18Ehato] Ael 2l 2,380 F 21 diAO= 519
om AubA EAL (Table 1)3} Ltk e o7} 2181
98.6%) A1, T} 37 (1.4%)01 2t Fale= §le A7t
149'8(67.4%) % 01 7174 77sh Hol 1147 (51.6%)

c

N %

Sex Female 218 98.6
Male 3 1.4

.. Yes 72 32.6
Religion No 149 67.4
Good 14 o1.6

Health Usually 9% 434
Bad 1 5.0

Not good 4 18

Usually 97 43.9

Interpersonal Good a1 41.2
Very good 29 13.1

Grades 12 54

Recommended around 5% 249

Entry motivation Fasy employment 69 312
Aptitudes and interests 15 6.8

Expertise 05 29.4

Others 5 2.3

Total 221 100,0
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Table 2, Self-leadership, clinical practice—induced stress, confidence level of the stress measurement tool

Sub—variables

No. of questions Confidence level

Self—expectation 3 0.82

Rehearsal 3 0.70

Goal—setting 3 0.69

. Self—reward 3 0.66
Self-leadership Self—criticism 3 0.70
Constructive idea 3 0.69

Total 18 0.84

Clinical practice—induced stress 12 0.90
Countermeasures against stress 24 0,84

gor QA=
439, 41.2%31H.

HEI F50l 47 o1y, oo

2, A=
2.1 Mmalciy
e S 2480 918 & AToIHE M 7} )
el AR)E 72z 7100 8P o] 4 . Helsl ElE
AgSISAeE, B S A1, elel A, B, A
b A7 g, A Al & 67 golo g Zbzb 3Eeka
& 18TFOR O] ek A 71 58 AN G
A Y sollA e A oieF 139 el e
Wt £ 992 Moo 382 ojujairt, 479 <
oAl =7He] A% Cronbach's @ = 0,87, 81 91Lof|A19]
Cronbach's ¢ += 0,77 ©|Q)31 & Lo A= Cronbach’s

o

0.84% e,
2.2 UAMAEHA

QARG AEYIAS 2517 Y8 AN 3} g2 o) ot
TS Hsial, AHbe AEYA F 242 YEiME &
guate] Aol b kst 7Ro] AEYA SHmA

Ol*h} 7P7<l = PLO tg
g A AL, BEPSI] B5f0 2
el 2Bl 5H HES AESIRL, a4
ek 1) 9] 1714 gk 24 R -

A 2 44 S lsb A1 0 Sgslel 141
008 MBI} S ofufgich, B ol
AlZ]% Cronbach’s ov+= 0,902 LEGIT

2.3. AERA CHXEA

AR S G4
Folkman?} Lazarus™ 7} 7H2F
of 7]zsko] 71" 3} P
AHE-3F AT

B ARE 4 AR A A 98 1ol TS
Wol AMY 471 4T} BoE AEdA YAAS

thl A8t A STl 09 el e
Cronbach's ¢ <= 0,81, 4}¥ 9] &I7Lo]| A= Cronbach's ¢ =
0.77 ©|R1aL, i Ao A= 2B tiAREA] 3ol W?J

Cronbach’s av+= 0,845 UE}TH(Table 2).

Table 3. Mean and standard deviation of the upper rank group and lower rank group of self—leadership &

statistical analysis of the difference

Sub—variables Group N M SD t p
Self—expectation iil gi i;pill% 11?25 1253 1'1‘122 18,257 (0,001
Rebearsl i b sow  iew B2 oo
L N
Self—reward if? ;:O ?11;21111 11% ;2%2‘71; igg:gg 18.275 (.001
Y I B
Constructive idea if? ;:O ‘E)pi% 1%471 g% i ﬁi 14.898 (.001
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Table 4. Difference in the level of clinical practice—induced

depending on the extent of self—leadership

stress & the countermeasures against stress,

Sub—variables Group N M SD t P
. . High group self—leadership 100 116,94 25.19 .
Clinical practice—induced stress Low group self-leadership 1 12192 19.00 1.676 0.095
. High group self—leadership 100 60,36 10,66
Countermeasures against stress 1 1o self—leadership 121 5720 9.00 238 <05
Table 5. Correlation among subfactors of self—leadershipT
1 2 3 4 5 6
Self—expectation
Goal—setting . 430 iy
Self—reward 462 ) 529 iy
Self—criticism 342 286 296 1
Oonstructive idea 380 462 327 155 1

_pl0l

Tl Rehearsal, 2, Rehearsal, 3,Goal—setting, 4.Self—reward. 5,Self—criticism, 6,Constructive idea

3. XI2EN

2191yt shge] A efef o] Qs AaE Ack AE
2l cfRgeto] vk RS otz e Ashuziel
AzgleAlo] HytAaeroh =8 Ao Aot o 7 Wt
Ak Ghe Ao sjoieto 2 AAs T (Table 3)
I} Zro] FefF(cut point)& Ato]& - ATk Al 2jEj4] 9]
S RA0 A Wi fofRt ApolE Hof S Aelo]
AR shelRieo] ol dA e -% Asorr. A=

v o&au

|Z317] Q1814 Sek Bl HRAS UAscE,

A]
=

7} SYEC] ov\wé/\ggﬂigr éggﬂé EH qzégg 29
o

AERTES

1. Az 2o mE Udds AER A9
AEFA CHx{EOtO| x}O]
A gejAlo] =7 Lehd Fehe] AL AEY A T
£ 116949131, ALe|e|4o] WA Uhehet Agke] QAkAl
AEY AL 121,922 eI EAH 082 SoJulst 2jo|

fr oo &

2 MIIZ g|CjAlo] QUARA

Ooo=
CHA{Rt0l OlX|= %é,r

2.1, MIr;_ E“:.i)\

A 2)e Ao 31

(Table 5)9} 20}, Az 2]ElA] 39] @4 7

BAZE HERH.

2.2, AT 2ICHAT AMAEA

CHRZEote] 27
A U AT} QAPIS AR, SEd S A Ao

W41 Qop]

o} Al gy Al AE

Vb,

x

rlr _p 022 [=]

23. A

0R 1

Al 3L
L Kl
1_

ru

l

2|40

A9 591 94%

AFFELAS ARS8 ATR= (Table 6) 9} 7+

Sl HA A

LEHA HiAle et 60,36

H
= L}%é} o] 3t 57.20019101

~
SAdeR fejdt Aow

2 LJERTh(Table 4).

AER|AQL AEA

steleaziol AmEy
2.4740] AR

O - —
thEAE AR A=
o= o A

EfAQ} AEHA

2bol ofe] A}

| NMBAE AN Olxl=

Oo =2

=
6%

GAEALE A5 &
H
z

AZ171d], 23, A7l e R vep o,

Table 6. Relationship among self—leadership. clinical practice—induced stress, and scale of response coping with

the stress
1 2 3
Self—leadership 1
Clinical practice—induced stress -0.041 1
Countermeasures against stress _243*;51 —0,022 1

<01



Table 7. Effect of self—leadership on clinical practice—induced stress

Egflagt AEZA MY

Non—standardized

Standardized

coefficients coefficients t p
B S.E 8
Constant 42,128 4,485 9.3%4 0.000
Self—expectation —-1,288 0.421 0,27 -3,057 .01
Rehearsal 0.763 0.356 0.176 2.145 €0.05
Goal—setting —0.041 0.399 —0.009 —0.103 0,918
i Self—reward 0.345 0.41 0.074 0.843 0.400
Self—criticism —0,668 0.301 0,157 -2.218 €0.05
Constructive idea —0.304 0,379 0,063 0,802 0.423
F 3.155 .01
R 0.081
Adjusted R* 0.056
FAAY, AR, A ARLLE G005 e HolA] C}(Table 8).
oo}
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ApoJe, 2Ei4] 2] e toERA g —osso] M. olol ool Manh sins? = A ER e 7] 2o
Table 8. Effect of self—leadership on countermeasures against stress
Non—standardized Standardized
coefficients coefficients t p
B S.E B
Constant 39.851 4.54 8.778 0.000
Self—expectation -0,181 0.427 -0,037 0,425 0.671
Rehearsal —0.512 0,36 —0.114 —-1.421 0.157
Goal—setting 0,099 0,404 0,02 0,244 0,807
! Self—reward 1,168 0.415 0.242 2.815 0.01
Self—criticism 0.276 0.305 0,063 0.905 0.366
Constructive idea 1,163 0.383 0.236 3.034 .01
F 4,419 0.00
R 0.11

Adjusted R* 0,08
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