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ABSTRACT

Objectives: This study was conducted to promote the value of field practice courses by installing an
efficient field practice program through understanding the relationship between career decision/ behavior
and the pre-/post satisfaction of dental hygiene students in field practice. Methods: The subjects of the study
were students in Gyeongnam and Busan majoring in dental hygiene, from which 218 questionnaires were
obtained from 23 November 2015 to 30 July 2016. Results: In terms of career decision/ behavior, the
post-satisfaction scores in ideas about their major, about whether it was helpful to selecting their speciality
and positive impression of dental hygienists, interest and understanding in training course were significantly
lower than the pre-satisfaction scores (p<0.05). Relationship between satisfaction in field training and career
decision/ behavior following the field training, pre-/post-satisfaction on site-training content (r=0.371,
p<0.01), pre-/post satisfaction in training instructions (r=0.267, p<0.01), and pre-/post-satisfaction in the
training sites (r=0.436, p<0.01) were all proportionally correlated to the after-training career decision and
behavior. Conclusions: It is necessary for training instructors to maintain close relationships with the
students in field practice program courses. In advance, it is expected to promote students’ satisfaction in
field practice and serve as a starting point where students can build self-esteem as a future dental hygienist
by positively influencing their career decisions and behaviors.
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Table 1. General characteristics of the subjects Unit: N (%)
Characteristics Division N %
Sex Man 2 0.9
Female 216 99.1
Grade 2 176 80.7
3 42 19.3
Total 218 100.0
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Table 2. Awareness of clinical practice field satisfaction Unit: Mean+SD
Division Before After t p*
Appropriateness goal in the clinical practice. 3.314£0.72 3.24+0.82 0.99 0.323

Appropriateness of clinical practice training methods 3.35+0.66 3.33+0.85 0.36 0.723
that are provided by the college.

Practice tasks and workloads were suitable for the 3.20+0.70 3.22+0.92 -0.40 0.687
level and ability.

Training system is effective owing to training contents.  3.38+0.66 3.2240.91 2.52 0.012
Teaching system for trainees. 3.12+0.78 3.09+0.95 0.51 0.611
Facilities and equipment are sufficient for training. 3.20+0.78 3.07+0.97 1.71 0.090
Cooperation of other employees. 3.02+0.78 3.22+1.01 -2.80 0.006
Total 3.23+0.56 3.20+0.75 0.52 0.602

*by paired-t-test
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Table 3. Awareness of clinical practice training by the satisfaction of clinical practice field
Unit: Mean+SD

Division Before After t p*

The clinical practice field training helps the me understand 3.1840.98 3.00£0.77 247 0.014
the practical jobs description.

The clinical practice field training helps me apply the 3.10£1.00  2.96+0.78 1.76  0.080
knowledge to the training course.

I am satisfied with the training. 3.20+1.01  2.93+0.77  3.72 <0.001
The clinical practice trainer respects me. 3.09£1.00  2.95+0.82 1.97  0.050

The clinical practice trainer thinks that my training goaland ~ 3.13+0.99 2.99+0.72  2.14  0.034
duties are important.

The clinical practice trainer spends sufficient time for me. 2.93+£0.99  2.89+0.80 0.51  0.610
The clinical practice trainer is kind and gentle. 3.00£1.01  3.06+0.77 -0.84  0.404
The clinical practice trainer tries to understand me. 3.14£098 3.18£0.76 -0.70  0.483
The clinical practice trainer is open to hear from me. 3.2540.99  3.20+0.71 0.74 0459

I express my opinion to the clinical practice trainer regarding ~ 3.22+0.96  3.12+0.73 140  0.163
the differences between the training goal and duties.
Total 3.1240.86  3.03+0.62 1.69  0.093

*by paired-t-test
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Table 4. Awareness of clinical practice field by satisfaction with clinical practice field  Unit: Mean+SD

Division Before After t p*

Training programs are well-prepared and well-organized ~ 3.44+0.69  3.40+0.92 0.68 0.495

for trainees.

Appropriate for dental hygiene training field. 3.17+0.67  3.02+1.00 2.05 0.041

Well-planned evaluations of trainees and training 3.02+0.70  2.95+0.98 0.95 0.342

performances are performed.

Orientation for the course was well prepared. 3.14+0.64  3.16+0.92 -0.38 0.708

Trainers are welcome for the clinical practice course. 3.04+£0.73  3.05+0.99 -0.14 0.886

Space, equipment, and budget are sufficiently provided 3.2340.65  3.22+0.92 0.21 0.834

for trainees.

Total 3.17¢0.52  3.13+0.83 0.79 0.428
*by paired-t-test

https://doi.org/10.13065/jksdh.2017.17.02.271



276 * J Korean Soc Dent Hyg 2017;17(2):271-81

4, 2IZO|AL U BHE:

S e
7|t 3.2474
7= 3.103, AR TES L
= 3.24%, ARE

U

71t} 3,147, AR5 RES = 2,987 © 2 LRI THp<0.001). A5 o] it
= 3.18% 22 UEPHTHp<0.001).

R 70k 3,257, A1 B

£ H| w3 AYH= <Table 5>9F 2t Az oA &
1502 AFA 7t E T 2A LR %
= 2.88% 22 YERL(p<0.001), %

5] AP
A5 Tk Azpe] AR
g0k 418 golo] Tie A 7]
F1e 3,05 702 UERTHp<0.001). XTSIl thet Stel] chek Ap

olsiet-glf tigt

Table 5. Future plans and behavior changes according to clinical practice satisfaction

Unit: Mean+SD

Division Before After t p*
After clinical practice, I talked with my professors, friends, 3.104£0.72  2.88+0.94 4.09 <0.001
or parents about my future plan.
After clinical practice, [ think the clinical practice course is well 3.14+0.73  2.98+0.94 3.37  <0.001
understood and interesting. It helps me prepare for my future.
After clinical practice, I can determine my future job. 3.25¢0.71 3.18£0.90 1.48 0.140
After clinical practice, I think that dental hygienist is my 3.2440.69 3.05£0.92 391 <0.001
favorite professional.
After clinical practice, | am convinced about my major. 3.2140.68 3.05+091 3.43 0.001
I feel comfortable with my major after the clinical practice. 3.29+0.66 3.28+0.82  0.21 0.830
After clinical practice, [ determine my future plan, but [ have ~ 3.45+0.79  3.38+0.98  1.34 0.181
difficulty in preparing and performing as a dental hygienist.
After clinical practice, I am not convinced about my major 3.244£0.50 3.11£0.73  6.53  <0.001
and future plan.
*by paired-t-test
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Table 6. Relationship between career decision - behavior and the pre-/post-satisfaction in field practice

Change of Change of Change of Career decision
satisfaction in satisfaction in satisfaction in and behavior
training content training instructors  training site after field training

Change of
satisfaction

in

training content

Change of
satisfaction

in

0.586** -

training instructors
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Table 6. To be continued

Change of Change of Change of Career decision
satisfaction in satisfaction in satisfaction in and behavior
training content training instructors  training site after field training

Change of 0.594** 0.570** -

satisfaction in

training site

Career decision 0.371** 0.267** 0.436%* -

and behavior
after field training

**p<0.01 by the pearson’s correlation coefficient
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