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ABSTRACT

Objectives: The purpose of this study was to examine how the dentist’s servant leadership affects the hap-
piness index of dental hygienists. Methods: The subjects were 221 dental hygienists that have been working
at dental clinics or dental hospitals. The data were analyzed using SPSS Version 20.0 (IBM Co., Armonk, NY,
USA). An independent t-test and one-way ANOVA analysis were conducted to examine the difference in the
happiness index of dental hygienists according to general characteristics. The independent t-test was con-
ducted to examine organizational culture and happiness index according to upper and lower group based on
the mean score for servant leadership. Pearson’s correlation analysis was used to examine the correlation
among key factors. Multiple regression analysis was conducted to identify factors influencing the happiness
index of dental hygienists. Results: According to the analysis, there was a statistically significant positive
correlation between the dentist’s servant leadership, the organizational culture and the happiness index of
dental hygienists. However, a stewardship of the dentist’s servant leadership factors was not found to have any
correlation with the market culture. A multiple regression analysis was performed after including the dentist’s
servant leadership, the organizational culture and the happiness index of dental hygienists. Meanwhile, the
stewardship and community-building effect of the dentist’s servant leadership had a statistically significant
effect on the happiness index of dental hygienists. Consequently, a higher servant leadership factor in den-
tists was correlated with a higher happiness index of dental hygienists. Conclusions: The findings show that
the dentist’s servant leadership affect the happiness index of dental hygienists. Therefore, effective inter-
vention and education programs related to the dentist’s servant leadership and sound organizational culture
are necessary to enhance dental hygienists’ happiness index. Additionally, a follow-up study will determine
the causal relationship among the dentist’s servant leadership, the organizational culture and the happiness
index of dental hygienists, considering organizational members and the environment of the dental clinics.
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Table 1. General characteristics of subjects
Variables N %
Gender
Female 221 100.0
Age
20s 122 55.2
30s 83 37.6
over 40 s 16 7.2
Education level
College 140 63.3
University 55 24.9
Over graduate school 26 11.8
Workplace
Dental clinic 183 82.8
Over dental hospital 38 17.2
Working career
1~2 65 29.4
3~5 47 21.3
6~10 72 32.6
>10 37 16.7
Position
Staff 145 65.6
Team leader 42 19.0
General manager 34 15.4
Business hours (per week)
Under 40 102 46.2
40to 45 102 46.2
Excess of 45 17 7.7

https://doi.org/10.13065/jksdh.2018.18.02.253



256 * J Korean Soc Dent Hyg 2018;18(2):253-67

AT TiAte] A B4 of4do] 100% 2 B SHAT} IR, 206h7) 55, 2% 7%
on] stele ART 90| 633%E HisE Ashe Aoe Uehith 2RAL A7ielglo]
82.8%2 714 Yol gl ZRABL 6-1013%), 12185}, 3-5AX), 10137 o)A} =0 & Lpebt
31, 29k A5l0] 65.6%2 7V Wgkom, TRARKE 40417F Hlgk} 404745 412} Hlgto] 2}

=

46.2%0 % 5L EEE HT<Table 1>.

2, et

1) Z]3JALe] AHE 2]t] 4 (Servant leadership)
B AL Laub[6] 9] =72} Spears[12]7} 11015 AHE 2]tj4]o] EX

Fato] et b=

3 AHE o4 B 13,14]12 4610 ARSSE B[15]9) T2 ARS a}cﬁ;}

H[15]2 Fotzlgo] 217 dAre] eleldol s -SHoh=gAlo s A&

o X PIAR T Z]kelrte] 2ltidof| tisto] -3 ek SFIk FA[15]

to growth), H]ZA|A|(Foresight), 3 *]717341(Stewardship), 5548~ d(Community building) 5 4

ThE 519 Q010 2 slo] AHE el 26ty AR Y-S A LAYl 55402 &
upe

ol 2P 4= A= A st A
%94‘3]6PE}[16.H]7‘47*1] Al 2lE7t et vldE Ak 11 Bl 220
e 78l F= ARlelH17]. AP 1A EIEMZVU APo] &

AV @%6 A0t 18]. S EAP4

sted A2 /®Mﬂ%@ﬂﬂ

EC RRAES ETE O

ﬁiﬂoﬂ/ﬂ 714

1,
30,
rlr
lo

jm g
1=R=]

r J>§

d

(o]
r&
ro
Iy
ro,

Wil & AT

(Commitment

alo] ARt 4= QI 2 73] &

Tk 2le o) 2]

=50} 1A

AR % 2024003 SI91HE 0] £ S 2 s T Ho] glom, 7} 8194l g
ST 8 1317 ek ol o 21Tk 57 Likert A2 FASIA00, B0 g
o] £ 24 L510] 570] 82 OJnlaitt. W[15]9] A4 Cronbach’s @A 44

2 0.765, BIFA|A] 0.774, HA]71741 0.813, 3-5A41FA 0.8540]%3, =

&ILof| 4 €] Cronbach’s

a A= ALY 0.849, HIAAA] 0.896, 21717841 0.841, 25434 0.886°] Tk

2) ZZ23K(Organizational culture)

Arfslirtel 2A2ekE 24517 Sl ARojel APETE 54
ol-g5I3itt. o] = o] F-Rohs 7HA, Al B HAIAIR 2]
H;GEE zz]q_ﬂ OJo] /qg /\]ﬂo].# 44-74] ] g]. 7\741;_/\4 OJo] =Py
23}, 72515 220°) FAS AR A AR, 1
2191 AR} e, ARETE 20 250]3 S5z 2

toool21]o] AEAE
oJsigon, 5t

W

glop, 2 SI9IH e SeF s 1% ek ol ol 23k 9] 57 Likert A2

F951ck. 2o} IA Y B Mol glo] H4E 24810 4

=0l Eaa ofuleitt. 2.9} o]

[21]19] AllA Cronbach’s a Alg—= BARFES} 0.848, FAIXFES] 0

894, A F=2}

https://doi.org/10.13065/jksdh.2018.18.02.253



ALkl - v - e/ Aholate] AMIE eleiAle] Al Eale Akgaicte] QB4 TR ofgF + 257

0.855, AR EES}0.8270]91 1, E AT A42] Cronbach’s a A= AR FE3}0.877, 417
3FE5}0.828, YAIR| RS} 0.783, AR} 0.7660] 2T

3) X Z$1BALL] SPEX]4~(Happiness index)

YER|E S| ol Aot H22]= 2k A elekBlof| A iR 2010 fh=<l =X el=
25 ARESIGIT 2010 =)l SRR = B R0 AHE o F= 6719] siE] ek -go]
o 37]9] FA4 A1 g f| thigh -8ol & ARESte] 37Hx] (4] B, 5784 A, FA2 AA)
= 9 oE FoRt Ao}, 7 7ok s 12| gtk oA ulle- o] o]2717k7] 53
Likertd &= /51, 4Fe] w5t 344 A= A7t =255 8400 =2 o1 4
A g M= it sto] Hart s FAA e L7 g2 AL ofnfeith ERE371A] &
Q19] ok EA|rE etk S8 L9 42| ki= A9F 41{22] SALellA] Cronbach’s a Al-=
Ao W, LA A A, A HA7EH0.64600141 0.829 Ato]Q] GRS LFERH I SEA]4=0.8619]
o™, 1 Ao A= Cronbach’s a A= 419 715 0.807, 5782 %44 0.858, 7792 7341 0.884

= UrEhstth

3. 2AgY

Z}i@= SPSS Version 20.0 (IBM Co., Armonk, NY, USA)2 o]-&35}o] tha} 7o) BA]
. A TFOrte] HE 2]t 4, 22 Z23) 2P IS B E Ao tiste] 7]&F A4S 5t
S0l w2 2|3 2o TRt Rfol S Yol 7] o] S 2 g+
A, AL Scheffe= SI3ITE AHE 2ltiy H540] Bah-S 7] 0= 4 - 519
Z2 7ot PER| 5 dol ] flofl =3 EE 13- SIelch AHE 2ed, 24

2579, YEA|G Aol o] HTHTAIE Lol 7] $18] Pearson FHEA-S 5199, %]

i)
ol
oL,

¢

|t

NN

]_

[¢]

s
&
ne

ﬂ]IO rE
g}
i)

e

1. 2 olAe] MHE 2|Cld, 22|23}, 2afldAte] WS R|rof Z8rQl Fek

oAt} MHE. 2lel, 223}, AP gALe] sPER]4-0] ZREAR] 7k tigt Avt=
<Table 2>¢} Zth. <Fig. 1>l|A4] | ZfoJAte] AHE 2154 818 H 4= 447 13.89, H]
A 13.28, 2717841 15.82, 5-5AB73 1574013031 MHE 2[H4Y F g2 587201312
27178410 A7t 7P =0 O vhgo 2 FEAI, AR, HEAIA o= et
<Fig. 2>°|A 22128} F-3E Bt A= WARRKESE 15.97, APSAIRRES} 13.99, YIAIAHE
3}15.99, A2 RE3} 13.52.0 2 QAR FZI 7P =8k o™ BAR| RS, ARt o

HIARFR S} .0 2 Lepete, 2shBAte] 8214 2918 Wit H4- 4] 9% 9.70, 344

https://doi.org/10.13065/jksdh.2018.18.02.253



258 * J Korean Soc Dent Hyg 2018;18(2):253-67

Table 2. General tendency of servant leadership, organizational culture and happiness index

Based on
iabl M D o
Variables can S 5-point likert scale
Servant leadership
Commitment to growth 13.89 438 2.78
Foresight 13.28 4.40 2.66
Stewardship 15.82 4.29 3.16
Community building 15.74 4.67 3.15
Total of servant leadership 58.72 15.94 2.94
Organizational culture
Clan culture 15.97 425 3.19
Market culture 13.99 3.74 2.80
Hierarchy culture 15.99 3.65 3.20
Adhocracy culture 13.52 4.13 2.70
Happiness index
Satisfaction of life 9.70 2.64 1.94
Positive emotions 9.13 2.95 1.83
Negative emotions 12.88 5.28 2.58
Total of happiness index 31.71 9.06 3.52
Commitment to
groyvth
1389
Community | o L N .
building 15 74 : 13.28 Foresight
1:5.82
Stewardship
Fig. 1. Servant leadership
Clan c_ulture
1597
Market . A Adhocracy
""""""""""""""" culture

culture 13.99 1352

15.99

Hierarchy
culture

Fig. 2. Organizational culture

https://doi.org/10.13065/jksdh.2018.18.02.253



ALkl - v - e / A holatel AE eleiAle] A Ealeh A|mkglaiAte] AR A|So] nlA| ok + 259

9,13, 5472 34 12.88 01917 RA0] 5 L 3171 02 ebe). 5 | HE g 1E
O W FIES BYES u), AME Heliv ARSI B 2,57 ool BBAS F
sl e} 342 A7} 2.5 olstolgirt.

2, LA Uy S/d0)| S WAl

= — o~
dpgAe] ANFE S mhE P50 Birfo] AEFIE <Table 3>3 2k, 9] ML
BESF, AR FAR 02 ol Holrh YT, FHA BHE BRSE, TRAIT B
2o Golg i} glgleh. HAH AAE WESFE, 2RA, 2RARIIA SAHOR §0]
o [e)

-
o, YEA = ASTE, TR AR C= frofet Aozt AL

)

e

Table 3. Happiness index according to characteristics of subjects

Happiness index

Characteristics N Satisfaction of life ~ Positive emotions ~ Negative emotions Total

Mean+SD torF Mean+SD tork Mean+SD tork Mean+SD tork
®*) ®* ®* ®*)

Age

20s 122 9.47+2.83 2486 9.07+2.98 2.270 12.11£5.20 2.970 30.64+9.29 2.495

30s 83 9.78+2.32 (0.086) 8941275 (0.106) 1387536 (0.053) 32.59+8.65 (0.085)

=40s 16 11.00+2.42 10.63+3.59 13.63+4.83 35.2548.58

Education level

College 140 9.21£2.59° 7.627 8.67+2.93" 4.775 12.15+5.09"° 4.168 30.0449.13* 7.315

University 55 10.27+2.32° (0.001) 9.91+2.53> (0.009) 13 76+5.55" (0.017) 33.95+7.59° (0.001)

> Graduate school 26 11.08+2.88° 9.96+3.49° 14.92+5.09° 35.96£9.48"

Workplace

Dental clinic 183 9.10£2.97 2776 12.61£5.32 _0302 9.48+2.64 _1.648 31.1949.12 _1.862

> Dental hospital 38 9.26+2.92 (0.006) 14.16+4.97 (0.763) 10.76+2.39 (0.101) 34.18+8.49 (0.064)

Working career

12 65 9.46£2.62° 2.680 9.03+£2.66 0.728 12.80+525 1.716 31.29+8.96 2.048
3~5 47 9.66+2.61* (0.048) 9531319 (0.536) 12.81+5.13 (0.165) 32.00+9,00 (0.108)
6~10 72 9.38+2.79° 8.8142.90 12.14+5.24 30.32+9.14

>10 37 10.78+2.21° 9.4343.30 14.54+5.45 34.76+8.80

Position

Staff 145 9.73+2.47 1.078 9.17+2.89 0.033 12.61#4.93 1.775 31.5048.33 0.942
Team leader 42 9242303 (0.342) 9104338 (0.968) 12554554 (0.172) 30.88+10.57 (0.391)
General manager 34 10.12+2.84 9.03+£2.79 14.44+6.23 33.59+10.07
Business hours

<40 102 9.964229 1.664 9.67+2.59° 3.613 13.5844.70° 4.131 33.21£7.74° 4.562
40~45 102 9.59+2.83 (0.192) g 7743.18> (0.029) 12.71+5.70° (0.017) 31 0749.77> (0.011)
>45 17 8.76£3.29 8.06+3.21° 9.71£5.03° 26.53+10.17°

*by independent t-test and one-way ANOVA
®The same superscript letter denotes the same subgroup by post-hoc Scheffe test

https://doi.org/10.13065/jksdh.2018.18.02.253



260 * J Korean Soc Dent Hyg 2018;18(2):253-67

=)
2R

5

[ AL B A grom, 104 o)t o]

ol FarE = Ut e

=S

Afole]

A A7} 57 LR 40 A1 B 40 A17H-45 A1 404]

Mo

oju

el

o7} glglom, 2527} 2t

SF 2

9]

folgt 2ol

= EAo

shafole]

I

T

~

Rk} 40 X17H-45 413, 40417} 45 4]

T

~

UEREI 404

|
o

Njn!
Bl

Tor

Hol7k lsiek. T5A]

5t

_04

a9kt 404174517, 40417 454

& Afolofi= BAHOZ 7

=
=

<!

B2} ) LR 404

Et ol

= BAEe

Ao o]

T

N

T

o7} AATHp<0.05).

N

5

249

CTPIES

%HE

12t 2[2tpSALL|

2 22125

3. Z|2t2Ate| MHE 2| 4o ok

<Table 4>} At} A

™ EAIA

a8 Je)
JA—

oA =7 e

E2l5 89 S E A AR A U

ERtal $297 A7} 7 Bl RS EH(p<0.05).

.Y

Table 4. Organizational culture and happiness index according to servant leadership of dentists

Unit: Mean+SD

Happiness index

Organizational culture

Negative

Hierarchy Adhocracy Satisfaction Positive

Market

Clan

N

Variables

Total

emotions  emotions

culture culture culture of life

culture

Servant

leadership

105 13.56+4.26 13.01+4.21 14.23+£3.67 11.2443.77 8.47+2.52 11.28+5.13 7.93+2.89 27.68+8.28

Lower group

116 18.16+2.83 14.87+3.02 17.58+2.83 15.58+3.29 10.81+2.23 14.33£5.01 10.22+2.59 35.35£8.19

Upper group

t(p*)

-6.925
(<0.001)

-3.741 3801 3,741 7336 -6.195  -4.470
(<0.001)  (<0.001) (<0.001) (<0.001) (<0.001)

(<0.001)

9332
(<0.001)

*by independent t-test
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Table 5. Correlation between major factors
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= A2 AT
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AHE ZEA 8
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it i Market  Adh Hi hy tisfacti Positi Negati
Variables Commitment e T T Com'ml'mlty Servan? Clan culture arket dhocracy ierarchy ~ Satis a.ctlon OSlt.lVe ega. 1ve
to growth building  leadership culture culture culture of life emotions  emotions
Foresight ~ 0.764** 1
Stewardship 0.709** 0.671%* 1
Community 0.769%* 0.784**%  0.735%* 1
building
Servant 0.903** 0.898**  0.866%* 0.920%* 1
leadership
Clan culture 0.650%* 0.597**  0.602%* 0.707** 0.714** 1
Market 0.340%* 0.434**  0.080 0.314** 0.327** 0.265%* 1
culture
Adhocracy  0.622** 0.621**  0.451%* 0.588** 0.637** 0.680** 0.531** 1
culture
Hierarchy  0.552%* 0.586**  0.514** 0.600** 0.628** 0.587** 0.484** 0.530** 1
culture
Satisfaction 0.539** 0.517*%*%  0.541%** 0.591** 0.611** 0.570** 0.162* 0.428** 0.466** 1
of life
Positive 0.475%* 0.420*%*  0.459** 0.509** 0.520** 0.392%* 0.080 0.310** 0.318** 0.638** 1
emotions
Negative ~ 0.292** 0.324**  0.374** 0.348** 0.373** 0.247** 0.039 0.243** 0.233** 0.449** 0.514%* 1
emotions
Total of 0.482%* 0.477**  0.526** 0.541%* 0.565%* 0.438** 0.096 0.368** 0.375%* 0.761** 0.812%* 0.881%*

happiness
index

*p<0.05, **p<0.01 by Pearson’s correlation analysis
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Table 6. Influential factors on happiness index

Satisfaction of life

Positive emotions

Negative emotions

Variables

B SE B8 t VIF B SE B8 t

P*

p* VIFE B SE B t p* VIF B

Servant leadership

Commitment to 0.046 0.058 0.077 0.797 0.426 3.399 0.127 0.072 0.189 1.773
growth

Foresight 0.034 0.059 0.057 0.572 0.568 3.604 -0.006 0.074 -0.009 -0.078
Stewardship 0.068 0.055 0.111 1.233 0.219 2.969 0.060 0.069 0.087 0.873
Community 0.110 0.060 0.195 1.844 0.067 4.079 0.197 0.074 0.311 2.662
building

Organizational culture
Clan culture 0.145 0.055 0.234 2.640 0.009 2.877 0.002 0.068 0.003 0.028
Market culture  -0.055 0.051 -0.077 -1.062 0.289 1.945 -0.086 0.064 -0.108 -1.345

Hierarchy 0.083 0.055 0.115 1.522 0.129 2.107 0.025 0.068 0.030 0.361

culture

Adhocracy 0.001 0.055 0.001 0.016 0.987 2.675 0.011 0.068 0.016 0.165

culture
F (7*)
R
Radj

DW

10.884 (<0.001)
0.291
0.264
2.151

19.281 (<0.001)
0421
0399
1.933

0.078 3.399 -0.087 0.139-0.072 -0.624 0.533 3.399 0.087 0.212 0.042 0.409 0.683 3.399

0.938 3.604 0.126 0.143 0.105 0.885 0.377 3.604 0.155 0.218 0.075 0.710 0.478 3.604
0.383 2.969 0.277 0.133 0.226 2.087 0.038 2.969 0.405 0.203 0.192 2.001 0.047 2.969
0.008 4.079 0.18 0.143 0.159 1.256 0.210 4.079 0.486 0.218 0.251 2.228 0.027 4.079

0.977 2.877-0.134 0.132-0.108 -1.016 0.311 2.877 0.013 0.202 0.006 0.065 0.948 2.877
0.180 1.945-0.166 0.123 -0.117-1.343 0.181 1.945-0.306 0.188 -0.126 -1.626 0.105 1.945
0.719 2.107 0.068 0.131 0.047 0.519 0.604 2.107 0.176 0.201 0.071 0.878 0.381 2.107

0.869 2.675 0.176 0.131 0.138 1.347 0.179 2.675 0.188 0.200 0.086 0.943 0.347 2.675

5.284 (<0.001)
0.166
0.135
2.086

13.748 (<0.001)
0342
0317
2.174

B3: standardized beta
*by multiple regression analysis
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