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ABSTRACT

Objectives: Although dental hygienists have a high employment rate as professional workers,
turnover and retirement rates are very high. This study analyzed the factors related to work
life of dental hygienists to prepare an alternative for life extension. Methods: From August 1
to December 31, 2019, 224 dental hygienists and 446 dental hygiene students were examined.
Results: The expected working years for dental hygienists were 10-14 years (25.4%) and
over 31 years (22.4%) for dental hygiene students. The recognized working years for dental
hygienists were 10-14 years (22.4%) and 20-24 years (26.0%) for dental hygiene students. Work
values of dental hygienists and dental hygiene students averaged 3.85 and 3.86, respectively.
Furthermore, the average motive for selecting a major in dental hygienists was 3.08 points and
in dental hygiene students, 3.24 points. The average career identity of dental hygienists and
dental hygiene students were 2.82 and 2.91 points, respectively. Conclusions: The perception
difference between dental hygienists and dental hygiene students was compared, and the
factors that could play a positive role in prolonging life were identified. Based on this study,
further systematic comparative studies and preparation of alternatives for life extension are
required.
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A} 2|2kl 49.6%, X172 40.6%, 7|EF 7.6%, B 2206 420 & Uepdth sHe A 2oist £9o]
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214 o]l shdo] Bz Awt 18R 35.206, 25hd 35.0%, 351 29.8% 4= 0] It Table 1>.

Table 1. General characteristics of the subjects

Characteristics Division N(%)
Age (yrs)" <25 57(25.4)
26-30 66(29.5)
31-35 48(21.4)
36-40 32(14.3)
41< 2109.4)
Years of working experience " <3 59(26.3)
(yrs) 46 46(20.5)
79 41(18.3)
10-14 49(21.9)
15-20 18(8.0)
21< 11(4.8)
Workplace " Dental clinic 111(49.6)
Dental hospital 91(40.6)
Public health center 5(2.2)
Others 17(7.6)
Education College 139(62.1)
University 32(14.3)
Graduate school 51(22.8)
Others 2(0.9)
Grade* 1 157(35.2)
2 156(35.0)
3 133(29.8)

"Dental hygienist, *Student

AL} a'z.* 23 27 £4

b MmO

2| R AYALS] B LRI 10-1410] 254% = 7F- &9kl 9 ot TRE7F8.9%E 71 Wt 4]
A7B(Eh =t AEAY <] 3] —:LE— 4231 o|Afo] 24%E 71 =9k, 15-1910] 6.1%E 7F8 Wkt ]
TePIrte] A TG 2AFETH10-14', 20244, 15194, 2530, 31 01/, 9 o5} 0] iek. 2]
A(EN T} 2HEHAYC) FAl LA Tt ZAF Ax} 20244, 31 o4}, 25-301, 10-14, 94 o]t 1519
=0 ATHp=0.011). 2| YALS] Sk 219 4=rg ZAPATL BIF 38.4%, AT 22.8%, AA] 94T} 21.9%, Tl
9 7] itk 11.2%, uh9- 2tk 5.8% 01213, X Q)AY(EH} 2] 4] 219 478 ZAA T} BE 42.8%,
2tk 24.79%, 2] 24tk 19.19%, v Aeh9.6%, 7S 2] bt} 3.8% 0] ATH p=0.001)<Table 2>.
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Table 2. Job life characteristics of subjects Unit: N(%)
Characteristics Division hDepta} Student D
ygienist
Expected work life (yrs) <9 20(8.9) 81(18.2) 0.130
10-14 57(25.4) 58(13.0)
15-19 21(9.4) 27(6.1)
20-24 54(24.1) 83(18.6)
25-30 40(17.9) 97(21.7)
31 32(14.3) 100(22.4)
Recognized work life (yrs) <9 7(3.1) 38(8.5) 0.011
10-14 50(22.3) 67(15.0)
15-19 48(21.4) 35(7.8)
20-24 49(21.9) 116(26.0)
25-30 41(18.3) 93(20.9)
31< 29(12.9) 97(21.7)
Subjective life Not very long 25(11.2) 17(3.8) 0.001
Not long 49(21.9) 85(19.1)
Moderate 86(38.4)  191(42.8)
Long 51(22.8) 110(24.7)
Very long 13(5.8) 43(9.6)
‘by independent t-test

HALHARLS] FlRTHK|Z, B MEN 57|, HZFAA

Arehgte) A bk, HEAE 57, N2AAY JES Bl BRItk Table 3. 2|k gAte]
AT B 3857 019, ASVUEHT AHEPP 3867 oI9ick A HAITe) A FES Awln
o YA 2e B 2o 9o} mEBS H FA SH 2O et 184077, Al
4801 71 A el el 309--095). A5VENT At et ) 2l od A
VS 71 0 BHe 202 LERAT(A214080), ARBIEAFBo] 74 A Uebetth(343=086). 3
Ho)gatel %j%—*dﬂi 571 B 3087 0194, XY AL 3247 olgiek. BB 57] A
U5 A Akl R B S e eI et (340+1.23), A5
(4ol oft e G50 7V A LERATHRE3EL03). X191AN(EN T ARePY chate) g0e 57) =
A} 3 4ol wizo] Aalo] 71 A LiEskn(3541.00), A5 (4ol Sft el gho] 72 LA Lk
EFHTH2.890.93)(p-0.001). X/Thg1AIAL) AR T 2827 olohm, XY Afeh g e 2917
ol9lck. AV Al 2 Al n felrte] WAL Al ofsl} /g i Lhebitan
(2.85:-072), 52T APAIZFS 7 WA Lkeheh2.66:+0.64). X194 (EH Afsbale] W= 2} 2z
A1) olslr} 71 A bR (302-£077), ‘523 AA1zto] 7 WA Lhehdeh2.76-£095).
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Table 3. Work value, motives for majors' selection, career identity of subjects Unit: Mean+SD
Scope Dental hygienist Student p
Work value
I value pay. 3.85+0.81 3.80+0.87 0.886
I value honor and status. 3.631+0.83 3.541+0.89
I value stable economy. 4.13+0.71 4.21+0.80
I value the working environment. 4.18+0.77 4.17£0.83
I value my ability. 4.05+0.77 3.86+0.78
I value achievement. 4.06£0.81 3.8710.83
I value community service. 3.09+0.93 3.43+0.86
I value aptitude and interest. 3.83%0.86 4.01£0.84
Total 3.8540.53 3.861+0.62
Motives for majors' selection
I selected according to aptitude. 2.93£1.08 3.03£1.01 0.001
I selected according to interest. 2.92+1.07 3.12+1.01
I selected according to talent. 2.83£1.03 2.8910.93
I selected for my future career. 3.13x1.12 3.49£1.02
I selected according to the popularity of my major. ~ 3.15£1.05 3.24£0.92
I selected according to the social of my major. 3.041+1.04 3.3310.89
I selected according to the invitation around me. 3.40+1.23 3.31+1.13
I selected according to my grades. 3.22+1.07 3.5411.01
Total 3.08£0.70 3.2410.60
Career identity
Understanding for themselves 2.851+0.72 3.02+0.77 0.093
Understanding in their career 2.83%0.72 2.9610.72
Ability and self-confidence 2.661+0.64 2.761+0.95
Total 2.824+0.64 2.911+0.74
‘by independent t-test

At dxtel FubMol S0 mE F2H XY £, Y|

y 1 =)
’.‘i—Z—ﬂE—'.* 371, H=HHIE

URFARQI E/dol| wh2 b | 1, A A7), A4 571, RI2AAVGL <Table 4>+ 2t} 2]
TFPIARR] L] (p<0.001), 812 (p<0.025)2 54 XY =g t-fefgtatol 7} QI oH, s A1 A7k
o]l (p<0.001), ZFA] (p<0.014)= 3= F712k o] (p<0.016), TFA](p<0.001), 82 (p<0.001)2 F =7
A dat-g-efet Auks LrERASICE 219188t At Shax 22 219 428 (p<0.008)0llA] R2lst 2t
o7k Uct.
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Table 4. Subjective life, work value, motives for major selection, career identity according to the general characteristics of the subjects

Unit: Mean==SD

_ L Subjective < « MIES « Career <
Characteristics Division ife p  Workvalue p for major  p identity
selection

Age <25 3.02+0.79° <0.001 3.82+0.53 0.632 3.09%0.61 0.739 2.89+0.53"  0.016
(dental hygienist) 26-30 2.59+1.07° 3.81+0.51 3.13+0.65 2.9740.69"

31-35 2.9441.06* 3.91+0.41 3.08+0.53 2.77+0.65®

36-40 2.6311.01* 3.8540.67 2.9340.89 2.71+0.56™

41< 1.14+0.25" 3.99+0.64 3.08+1.01 2.47+0.69°
Hospital type Dental clinic 2.89+1.04 0.434 3.86%£0.52 0.230 3.13ab0.71 0.014 2.67%0.62 0.001
(dental hygienist) Dental hospital 2.84+1.06 3.79+0.52 2.93+0.61 3.03+0.62

Public health center 3.00%£0.71 4.0320.60 3.53%0.98 2.5420.38

Others 3.29+1.26 4.061+0.63 3.40%+0.76 2.75+0.61
Education College 2.77+1.00 0.025 3.75+0.54 0.001 3.05+0.71 0.508 2.92+0.61* <0.001
(dental hygienist) University 2.8441.05 3.9840.47 3.0040.70 2.8010.60*

Graduate school 3.27+1.17 4.08+0.46 3.20%00.65 2.52+0.64°

Others 3.50+0.71 3.50%0.53 2.94+0.09 3.92+0.27
Grade 1 3.04£1.02° 0.008 3.88*£0.65 0.844 3.32+0.57 0.133 2.81%0.81 0.064
(student) 2 3.37+0.94° 3.8610.58 3.22+0.56 2.95+0.65

3 3.1040.93% 3.8440.63 3.18+0.67 3.004+00.74

‘by one-way ANOVA, ** The same characters was not significant by Scheffe test

Table 5. The relationship between work value, motives for major selection, career identity,
subjective life

Characteristics 1 2 3 4
Work value 1

Motives for major selection 0.298" 1

Career identity -0.015 -0.126" 1

Subjective life 0.043 0.146" -0.149" 1

"p<0.01 by Person’s correlation analysis
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