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ABSTRACT

Objectives: Subjective well-being is a representative indicator of quality of life. Work and life are
not separated, and work itself is a part of life. The purpose of this study was to confirm the effect
of psychological resources such as self-esteem, self-efficacy, GRIT, and resilience on the subjective
career success and subjective well-being in dental hygienists. Methods: From November 12, 2020
to December 30, 2020, an online survey was conducted on 650 dental hygienists, and data from
630 were analyzed. For the analysis, independent two-sample t-test and one-way ANOVA were
performed, and the confirmatory factor analysis and measurement model, construct validity,
construct reliability, convergent validity, and discriminant validity were confirmed. This was
verified using a structural equation model. SPSS 18.0 and AMOS 18.0 were used for the statistical
analyses, p<0.05 were considered statistically significant. Results: The final model fit was found
to be suitable. There was no significant difference in subjective career success with respect to the
personal characteristics and career characteristics, except for total career and number of turnovers.
There was no significant difference in subjective well-being according to personal characteristics
and career characteristics. Psychological resources such as self-esteem, self-efficacy, GRIT, and
resilience were significant for subjective career success (p<0.05, R’=0.637). Subjective career success
was significant for subjective well-being (p<0.05, R’=0.378). Among the psychological resources,
self-esteem had both direct and indirect effects on subjective well-being (p<0.05). Conclusions:
Positive psychological resources, rather than external conditions, are an important prerequisite for
subjective career success and subjective well-being. Thus, it is proven that work is a part of life.
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Z34 L) (Subjective well-being) & AAE L7711 Qli= gEo|u} 4to] HkE-S- ojnjsim, 7]Ql 425
ol &e] A& A5 thEAQl 2| Fo|tH1]. o A2 MFA 752 7] AZkt 374l E]se)
A A=A ol

Al elske TtebQl Wi o 2 ‘FhA ol tig w7l ‘SiAfoll thst Y= 7Y, ‘vlefol| et Yad 5 ¢
734 AY)'E AetH2]. Gillhama {312 A
wepA ol 87], B, A15A 5 FHH B
GA71E A7 nge ATsin, 2FH 0z ol
Hobfoll[4]- Al2|stoll A AltE<] A2 2hglo] AE|A A5tat Axjo m]2)&= JFe gtslof gtct
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2, Q17 AlelA] AREaf ke ‘Ae|E Ao o|2asigitt. 34 el Ak (Positive psychological
capital)} 7HE2Q1 A AHlS Eekshs chxbl A9 7idolm, S (Hope), AH7 1557 (Self
efficacy), 2] 5&=}/3 (Resilience), 9#5-2](Optimism) = T3 HTH5). 7 A2 2] 9] o]
A 7HQ1e] A A9t ko] Wg A7, 2 Bt TE ejmet YEo] FHERI JFe F1, I
291 2] ¥ighE R ettHe). 259k AlagiTtoMs A EjabEo] SHje] ofg] Hof FAkxle] A&7
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Aleld 9910 2 AolEF7HSelfesteem) 2 A4S §-531L 7HA| = EARE AF5HA sy &
Fohe 94 22 SASIH11]. A | a5 (Selfefficacy) AFslghsol 2ol fefist d7idoz

73 7oA Yok AkE Adsh] floto] 7 9lE drhd da4 02 2 a8al i 4= QleAl ol
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2) 304 73=}/33-(Subjective career success)

FA 7832 v Sl10je] X argo g Apdet 29 A= =7H(DH-SCS; Dental
Hygienist Subjective Career Success)2 1t ARE3I3it) 5192912 R, 2| 2aks 1.87ks
doz FHET ARl H3dtollM Cronbach’s a=0.841°] 2 oA Cronbach’s
0=0.8800.& YEPtT 7t £82 Likert 58 =2 6] 19| Q¥ 174, Wi 1H¥ s o= 45|

A A7t 2= AR el tisl A3t =77ls 7 Ad33del wae Rt

3) 7% &4 (Subjective well-being)
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Sl219] =75 74 -Hesto] AREsIeit). sheecle
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e AHelQl ApolEF2-2 Rosenberg(11]7} 73t Self-Esteem Scale (RSE)E H[23]0] M3 =
TE 57 - Eosto] DU A w2 ARSSIQIT) 412 == A3 AtollA] Cronbach’s a=0.85% 1, &
TLol| A= Cronbach’s 0=0.8172 LEPTH ZH 23F2 Likert 57 H =2 A5 18%] oy 14, wje 1
gy 580 8 AW, AEE ATt 2245 ARl tigh AEo] =52 oju|sitt.

5) 27| &5 2 (Self-efficacy)

AeA 2Rl A7) &-57F2 Sherer 5{24]19] H &g A[25]0] AT =45 74- Hekoto] HA1A
Pastt S ARESIlth Algles AdsdtollA Cronbach’'s a=0.904%3L, 2 AolAl=
Cronbach’s a=0.6552 WEFGTE 7} 232 Likert 548 A =2 A5 23 2] &f 14, of¢- 1ZTf 54
O 2 SAEH, AEH A7t 2245 A1 3ol tigt 24l to] =52 olnghth
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6) 13(GRIT)

Aleld 29l 1812 Duckworth S{13]0] 7+t Original Grit Scale (Grit-0)S o] 5{26]0] #19+s
N EPGER AR =5 SRS £ S - Hoksto] ARSIt 3R 8912 S| o] YWY (EA), 2o
A& (HY) o2 AH T AF == AaiATtol| A Cronbach’s a=0.79%1 11, & 1Lof| A= Cronbach’s
a=0.7172 YEpstth 7+ Z-2 Likert 58 2= 2 o] 13 A] ohef 14, 1l 13ty 580 = S =H
2 et Aot AAEE A7t Eo4E 4714 SRS DA Sl 4 o] =2

o = =
< ojmjgict.

7) 3 Eek= 4 (Resilience)

AE)A Zpd)l sl EERAL 7 S{15]0] s o2 et SR (KRQ-S53) g 478 - ek}
of ARgSIGIT Sk 812 BAIY, AR, 3784 F/dHT . AR == M AtollA Cronbach’s
a=0.624~0.799% 1, 2 A Lof|Aj= Cronbach’s a=0.7602& et} 7t B2 ikert 54 HE 2 A
& 292 oty 14, Wi 2Ty 5H 0 8 SR AEEH ATt 5245 9% 1t o AW =3
o] =52 olm[3itt.
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3. RN YW ApIEand

AR} LRE 5442 ofelst| fldll 71& A A= shlth 2HbA E4do] =] J8d%
I S Aol o] =)= FFS 1151 13 Independent two-sample t-teste} One-Way ANOVAS:
A351A L, AFEZ S Scheffe TestS ©]-8513ATh. 32 4@ A)3ol 33 njx]= A4 Ak &
AI517) 9J8f B9l QQIEA W g re Balo 2 7 Axjuole] Tl T 2 Byl T, 2R
AYE=ES A5 Sfsl AFEPE, SHETE, i AR =S BRIl nRA|efo = A
F o2 A ARl T A g, T LR o) TAIE ksl 3 AFE= SPSS (IBM Co,
Armonk, NY, USA, ver. 18.0)2F AMOS (IBM Co., Armonk, NY, USA, ver. 18.0)5 ©]-85} 1, A%
FOE2 0,055 7|2 BASISIT 2 A7) A7Pd e oot ZticFig. 1>

Self-

p H2 .
efficacy Subject H>5 Subject ..
- 2 7\ well-being
GRIT

Resilience

Fig. 1. Conceptual framework
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Table 1. Differences in subjective career success, subjective well-being according to general characteristics

Subjective Subjective
Characteristics Division N (%) career success well-being

Mean+SD t/F(p) Mean+SD t/F (p)

Individual characteristics

Age (yrs)’ <25 135( 21.4) 3364062 0651  3.35+081  0.846
2629 216 ( 343)  3.41+0.72 3.30+0.89
30-34 156 ( 24.8)  3.3940.69 3.34£0.90
>35 123( 19.5)  3.4610.66 3.39+0.88

Sex' Man 24( 38) 344+068 0814 3114082  0.168
Woman 605( 96.0)  3.40%0.68 3.354+0.88

Marital status’ Single 415(659) 3394066 0450  3.35+0.86  0.587
Married 215( 341) 3.43%0.71 3.3140.90

Education” College 331( 525 342+0.68 0481 3324092  0.565
>University 299 ( 47.5)  3.3840.68 3.36+0.83

Career characteristics

Position Staff 438 ( 69.5) 3404066 0706  3.37+0.84  0.140
>Team leaderorhead 192 ( 30.5)  3.42+0.72 3.2640.96

Total career (yrs)’ 14 265( 42.1)  3.34+£0.64° 0.037  3291+0.82  0.056
59 254 ( 40.3)  3.49+0.71° 3.4440.90
>10 111( 17.6)  3.3740.69" 3.2340.94

Current work career 1 170 ( 27.0) 3394061 0981 3404093  0.206

(yrs) 23 252 ( 40.0)  3.4040.74 3.37+0.81
>4 208 ( 33.0)  3.40%0.66 3.25+0.90

Turnover (no.)’ 0 174 ( 27.6)  3.27+0.64*  0.010 3.25£0.83  0.274
12 262 ( 41.6)  3.45+0.65" 3.3840.82
>3 194 ( 30.8)  3.46%0.74" 3.36+0.98

Type of workplace " Dental clinic 462 (733)  342+0.68 0329  3.32+£0.89 0437
>Dental hospital 168 ( 26.7)  3.36%0.67 3.38+0.84

Income <2,500 95( 15.1) 342+077 0573 3284088  0.267

(10,000 KRW) 2,500 - <3,000 168( 26.7)  3.4610.58 3.46+0.91

(n=615) 3,000 - <3,500 214 ( 34.0)  3.3940.68 3.30+0.82
>3,500 138 ( 21.9)  3.35+0.74 3.3140.94

Total 630 (100.0)

"by repeated measure ANOVA test at a=0.05
"by independent two-sample t-test
**The same letter indicates no significant difference at a=0.05 by Scheffe multiple comparison test.

https://doi.org/10.13065/jksdh.20210025



8t - FGAY KBSIYAR] H2IE XRR0| T2 F2 T 2 WOl 0Kl FE - 261

% 72 1-59% ujate] Yehack 510413} nlete] HekollH 27 F2gol folgxfol7t 13l
cHpe0.05). o] 514 ol 4ol Qs Wkt ol 4B S 18] o) shi Wkl f2Jg xfol 7} ek
ton], 0|22 FPslE AHASE 2o F2Ago] | Lehdeh(p<0.05).

7} ZAeaRle] EelA QRlR A e Aldlskl SRS H7ksIgith A4 Aike 481155, CMIN/
DF=5.406, GFI=0.912, AGFI=0.865, NFI=0.889, IFI=0.908, CFI=0.907, TLI=0.875, RMR=0.035, RMSEA=0.084
olt}. Bgo] A= BE AMGEE S vl w3he uf 7|0l TS}l o B & A gteirtar whksi3ict.

470 A2 = (Construct reliability)= 212t 0.853, 0.759, 0.821, 0.780, 0.843, 0.725% 2.5 7]5X]
0.7 oS ol &2 4lglido] eIt YFEtd e HH =2 Z(AVE, average variance
extractied) 5of ANt SAJHIC] TAVY S A EkTh AlofEF7te] AVEE 0.660, 27| &
742-0.514, 71312 0.699, 3]Eekei A0 0,545, F 2] Z4EA3-2 0.644, T2 L)L 0.570°.2 7]F]

0.5 o)== THEdto] WA dab/do] ERls| et TEeld =& Ao ol 2918 AVEZ 7 291 7+
FBAF S vl st oful AFiAl=e] AlEgro] AVEZLECH 20 H el =7} Qlokal Eot B
Q119 A AlEgko] AVEZHETE 2HA| Urebut s el w7 Q1% Rl T Table 2>.

SEHEA] A 25 RRAQIR S 7 Rolgt A} e A 0= LERHTH(p<0.01)<Table 3>.

Table 2. Measurement model fit index

Path Estimates  S.E CR p  SMC AVE f;f;btfﬁt‘;

SEsl —  Self-esteem 1.000 0.511 0.660 0.853

SEs?2 — 1.373 0.071 19412 % (0743

SEs3 — 1.176 0.067 17.623 #0582

SEfl < Self-efficacy 1.000 0.471 0.514 0.759

SEf2 « 0.942 0.071 13252 0390

SEf3 — 0.948 0.077 12316 0.329

Cl < GRIT 1.000 0.430 0.699 0.821

PE — 0.938 0.068 13793 ** 0637

Con < Resilience 1.000 0.367 0.545 0.780

Soc “« 1.151 0.075 15328 *F 0457

Pos — 0.902 0.073 12406 0267

CS < Subjective 1.000 0.612 0.644 0.843

]S «  careersuccess 1,018 0.063 16100 % 0441

EA “— 0.986 0.052 18941  ** 0606

PE < Subjective 1.000 0.551 0.570 0.725

NE «  well-being 0.971 0.089 10932 0470

Model fit GFI AGFI NFI IFI CFI  TLI RMR RMSEA
<0.001 0.912 0.865 0.889 0908 0907 0.875 0.035 0.084

Measured variable: abbreviations for each items or sub-factors

k<0001
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Table 3. Correlation coefficients between constructs

Paths Mean=+SD SEs SEf GRIT Res SCS SWB
Self-esteem’ 3.63+£0.78  1.000

Self-efficacy’ 3.40+0.66  0.552° 1.000

GRIT' 3.34+0.57  0.398" 0.520" 1.000

Resilience' 3.50+0.53  0.699° 0.6117 0.598" 1.000

Subjective career success'  3.40+0.68  0.559" 0.562" 0.492" 0.658" 1.000

Subjective well-being’ 5424092 04117 0.269" 0.240" 0.422" 0.408" 1.000

11~5 score, “1~10 score,  p<0.01

3. MY

At S 7ksl7] el ARl AlotEFT A Es 4, 18, SlEEE/d o2 A5, &
AR kA A2 gt k] AR 0 & H51lrt<Table 4><Fig, 2>.

23o] e y2=515.177, CMIN/DF=5.540, GFI=0.943, AGFI=0.912, NFI=0.930, IFI=0.966,
CFI=0.965, TLI=0.954, RMR=0.058, RMSEA=0.0560]| I}, A4 0 2 A3t 7|Zx]of fHE35ilonz
Hago] Agtatrtar whdksiich

jgr]o
;Eo

Table 4. Structural equation model

Path Estimates ~ S.E CR p H R?
H1 Subjective < Self-esteem 0.629 0.174  3.622 % adopted  0.650
career success
H2 Subjective < Self-efficacy 0.571 0.170  3.358 *k adopted  0.650
career success
H3 Subjective <~  GRIT 0.509 0.170 2.990 0.003  adopted  0.650
career success
H4 Subjective < Resilience 0.795 0349 2275  0.023 adopted 0.650
career success
H5 Subjective < Subjective 0.757 0.069  10.941 wk adopted  0.356
well-being career success
Model fit X GFI AGFI NFI IFT CFI TLI RMR  RMSEA
<0.001 0.907 0.863 0.881 0.901 0.900 0.871 0.039 0.085
#55<0.001
3
S i R2=0.650 R?=0.356
&
'.‘:; 65 36 80
we 66
g - W—e : . 59
o = L '
D+ s
@)= Pos |

Fig. 2. Research model
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7 g0l foI% G2 HTHR=0650). T3, 7 gL

7Bl 1efobA] gFe B2 F B ARHeE A she A= AEA B flal A M E
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19
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F
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OFN
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)
2
2l
r
X
i)
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o
ox
Hu
S
@
i)
iﬁi
=
0
5
g;
aQ
2
=]
o
)

H
TLI=0.876, RMR=0.036, RMSEA=0.083°]{t}. =& FFS A Blalste] 7|Fxof| TEEs51l o 2 By

S TR R} A, MolEE7Hp<0.001), 271 Hp0.00), L2(p-0004), 215
1 (p0.024)2- 25 Z44] 72 g0l 60f3F QRS UIHTHR=0.637). 55, oFEE A p<0.00)T
4 2T (p0.001) 5 72 Lol FoI3t RS TIHEHR=0.378)

Table 5. Structural equation model for modification indices

Path Estimates S.E CR p H R’

Subjective < Self-esteem 0.571 0.170 3.358 i adopted 0.637

career success

Subjective < Self-efficacy 0.622 0.168 3.694 el adopted 0.637

career success

Subjective <  GRIT 0.479 0.168 2.858 0.004 adopted 0.637

career success

Subjective < Resilience 0.754 0.334 2.254 0.024 adopted 0.637

career success

Subjective < Subjective 0.368 0.093 3.964 ok adopted 0.378

well-being career success

Subjective < Self-esteem 0.452 0.093 4.885 ok adopted 0.378

well-being

Model fit ¥  GFI AGFI NFI IFT CFI TLI RMR RMSEA
<0.001 0.909 0.866 0.887 0.906 0.905 0.876 0.036 0.083

55 <0.001

o
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