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ABSTRACT

Objectives: To examine the effects of grit, positive psychological capital, and professional self-concept on the motivation
of dental hygienists to participate in continuing education, and to provide basic data for developing intervention strategies.
Methods: Data were collected through a questionnaire survey administered to 210 dental hygienists via an online link between
July 7 and July 30, 2025. Statistical analyses included descriptive statistics, independent t-tests, one-way analysis of variance with
Scheffé’s test, Pearson’s correlation analysis, and multiple regression analysis. Results: Motivation to participate in continuing
education differed significantly by age, career experience, and region. There were positive correlations between motivation and
grit (r=0.368, p<0.001), positive psychological capital (r=0.517, p<0.001), and professional self-concept (r=0.503, p<0.001). Positive
psychological capital was the most significant predictor of motivation (3=0.311, p<0.05). Conclusions: Positive psychological
capital was significantly associated with the motivation to participate in continuing education among dental hygienists. Therefore,
developing strategies to enhance positive psychological capital may contribute to promoting participation in continuing
education.

Keywords: Dental hygienist, Grit, Motivation to participate in continuing education, Positive psychological capital,
Professional self-concept
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Table 1. Descriptive statistics of the main variables

Variables Mean=+SD
Grit 3.8710.60
Positive psychological capital 4.11£0.49
Professional self-concept 4.1040.49
Motivation to participate in continuing education 4.2610.44

SD: standard deviation
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Table 3. Correlation between variables

" . . Motivation to

Variables Grit Positive psychologlcal Professional self participaie in
capital concept - .
continuing education

Grit 1
Positive psychological capital 0.679" 1
Professional self-concept 0.6417 0.879" 1
Motivation to participate in 0.368" 0.517" 0.503" 1

continuing education
"p<0.01, " p<0.001, by Pearson’s correlation coefficient
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ohgRte] ASILE ol 57]o] FRES Tl 221S Slsl] 9lsto] SR Culs Held dal, A, Ao, 18, 24,
A oD} EEUAE AL oI5| sho] CHESITI R4S AR s, AT SRR BAH 0 §olei2icF=IL00
p<0.001). 2] A 27.7%(adj. R%=0.277)& LFeRsti<Table 4>.

=24 5 2HAAEB=031], p0.05)e ALTE ol 571et folet B S Belon], 18], WEA Aobid, A, 4, Ao
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Table 4. Factors affecting motivation to participate in continuing education

Variables B SE B t P
(Constant) 2.270 0.243 9.330 <0.001
Age (yr) =35 (ref.)

Age (yr) (23-29) 0.129 0.123 0.145 1.049 0.295
Age (yr) (29-34) 0.174 0.102 0.188 1.707 0.089
Career (yr) =10 (ref.)

Career (yr) (1-3) -0.003 0.120 —-0.003 —0.022 0.983
Career (yr) (4-9) -0.144 0.103 -0.150 -1.390 0.166
Region (Others) (ref.)

Region (Seoul/Gyeonggi) -0.063 0.061 -0.067 -1.019 0.309
Grit 0.031 0.062 0.041 0.492 0.623
Positive psychological capital 0.281 0.120 0.311 2.339 0.020
Professional self-concept 0.167 0.113 0.187 1.472 0.143

R’=0.305, adj.R*=0.277, F=11.009, p<0.001, DW=1.914

"by multiple regression analysis.
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Notes

This article is based on a part of the first author’s master’s thesis from Kwangju Women’s University.
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