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Abstract

Objectives: To explore the perceptions of clinical dental hygienists regarding the re-employment of career-interrupted dental
hygienists, and to identify the factors influencing successful workplace re-entry. Methods: A qualitative study was conducted
using semi-structured, in-depth interviews, with clinical dental hygienists. Data were transcribed verbatim and thematic analysis
was performed. Results: Four main themes and eleven subthemes were identified. Career interruption and re-employment
were perceived as outcomes of the interaction between life-cycle, workplace, and organizational factors. Participants expressed
ambivalent perceptions towards re-employed dental hygienists, combining expectations based on prior experience, with
concerns regarding reduced competence and workplace adaptation. Career interruption was viewed, not only as the experience
of others, but also as a potential future for themselves, reflecting anxiety regarding career sustainability. Re-employment was
considered to require organizational and institutional support, in addition to individual effort, with the perceptions of colleagues
acting as an “invisible barrier” to workplace adaptation and retention. Conclusions: Re-employment of career-interrupted
dental hygienists should be regarded as a multifaceted phenomenon shaped by organizational and structural contexts, rather
than an individual issue. Effective support should include improvements in organizational culture, workplace relationships, and
institutional support systems. These findings provide evidence for developing workforce management strategies and policies to
promote sustainable employment in the dental hygiene profession.
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Table 1. General characteristics of study participants
Participant Age (yr)  Gender  Career (yr) Position Marital status Type of institution ~ Region Experience®

A 23 Woman 1 Staff Single Hospital Jeonju Yes
B 24 Woman 2 Staff Single Clinic Tksan Yes
C 25 Man 1 Staff Single Network Jeongeup No
D 25 Woman 2 Staff Married Network Tksan Yes
E 25 Woman 3 Staff Single Clinic Gunsan No
F 26 Woman 4 Head Single Clinic Gunsan Yes
G 27 Woman 5 Staff Married Clinic Gunsan Yes
H 28 Woman 5 Staff Single Hospital Tksan No
I 29 Woman 7 Head Single Clinic Gunsan Yes
J 33 Woman 6 Head Single Clinic Gunsan No
K 35 Man 9 Head Married Network Gunsan No
L 38 Woman 12 Head Married Clinic Jeonju Yes
M 40 Woman 11 Staff Married Clinic Gimje Yes
N 41 Woman 19 Head Married Clinic Gimje No
0 42 Woman 19 Head Married Clinic Gimje Yes
P 44 Woman 23 Head Married Clinic Jeonju Yes
Q 45 Woman 18 Head Married Clinic Gunsan Yes
R 47 Woman 24 Staff Married Clinic Gimje Yes

Head: dental hygienist in a managerial or supervisory position; Staff: non-managerial clinical dental hygienist; Network: dental
clinic affiliated with a network of multiple dental clinics.
“Experience of working with career-interrupted dental hygienists.
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Table 2. Perceptions of re-employment of career-interrupted dental hygienists: themes and subcategories derived
from thematic analysis

Theme Subthemes
1. Career interruption as an inevitable consequence @ Causes of career interruption
of life-cycle and organizational factors @ Interpersonal relationship issues

(® Working condition issues

@ Psychological factors

& Personal circumstances
(© Perceptions of the retirement age for dental hygienists
2. Ambivalent perceptions shaped by experience and @ Positive perceptions

expectations Negative perceptions

© Mixed perceptions
3. Self-projection: career interruption as my own Perceived possibility of career interruption and attitudes toward re-
future, not someone else’s employment among clinical dental hygienists

4. Individual and organizational tasks for successful @ Advice for career-interrupted dental hygienists
re-employment
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2E

& Qe A 2ol ate] ol ek X atelgate] Al ol thet Q1A R 24 2913 WA o = gAsilnt. T A} thaat
F2AES Al

L & 2| ek AR AR S 2E, 24, S0t 5 Aol 2R ohy2t TR, A28, IR 5 724 2]lo] &
o= 285k I o= IS

2. 3 2|3} PAfel| tisiiA = Fet T AUEE 3 A R Wrkshe o, 22 A3t AT -adel] et 217 B3t
© Y7 A HIir

3. FoAha2 S Bijle] A7t obd #Rtle) mlh= Q145 om, P AR AF A AAsiMe 7S] ke ofu2t 2423t

oPge] A ek g IALe) o] Hele) erolut o sto s HnjE 4 gl 2ARelel w5 H, BE Qo] B oR
2g3He 727 WYUS ARRITE T QPP Cl AU S AAUAE 488 4 Y ZAES 24, WA WY A9, Y

oo - o X]
a5 Y HIER, DAIA T 2135 A hshe A=A 2|2lo] A nfedE ook gttt 2 Ate X|ateldate] 4

St
= g
e oI5t 12 The] @ A3 53] 7] xAlE R B89 4 91 Flolth,
Notes
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